
 

MINUTES OF GENERAL MEETING 

Date: 21st October 2024 
Time: 7.05pm 
Location: Community Centre Thomson Street  
 

Attendance: John Lang, Jan Lang, Gwen Downie, Judy Neeves, Russell Neeves, Sue Haycox. 
Welcome:  
Apologies:   Nil 

Acknowledgement to Country: 

Mission Statement of (The Sussex Inlet & District Community Forum):  

Confirmation of Minutes ---- September meeting as distributed by the web site, accepted unanimously. 

Matters arising from minutes: === Nil   

FINANCIAL REPORT: 

INCOME & EXPENDITURE  
FOR September 2024 

Opening Balance as at 01 September 2024     $4089.51  

INCOME 

  September Bank Interest  $0.04 
     

         ______  
SUB TOTAL   $0.04  $4089.55  

        

EXPENDITURE   

    Nil 
     

BALANCE as at 1st October 2024   $4089.55 

 
CORRESPONDENCE IN:  

Copies of all correspondence can be viewed at the end of the published minutes on the web site. 

24/9 Information regarding the RFS Bush Fire Get Ready Weekend, 21-22 September 2024 

25/9 Press release from Fiona Phillips announcing a new avionics course at Nowra Tafe. 

26/9 Press release: Rubber crumb plant tackles tyre waste 

27/9 Sign up for eNotices and get $500 credit on your water account  

28/10 Plans and amendments to road crossings and proposed footpaths at Suncrest Avenue i.e. the Badgee 
Urban Release Area. 

29/10 18 Oct 2024 

Council has now published the outcome of community feedback that helped inform the new Affordable 
Housing Strategy. 
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Residents were invited to have their say on the draft document during June and July this year. 38 
submissions were received from community members, Community Consultative Bodies (CCBs), planning 
consultancies, licensed builders, and a variety of organisations including Shelter NSW and Southern Cross 
Housing. 

Most of the submissions supported the preparation of the draft Strategy, the identified actions, and 
Council’s continued work to help deliver affordable housing. Several organisations offered to collaborate 
with Council on proposed advocacy, education, and feasibility testing activities. 

Several submissions raised concerns about Council’s role in delivering or facilitating the supply of 
affordable housing, or objected to attempts to increase the amount of affordable housing locally. 

The Summary and Consideration of Submissions and Council Response(External link), which summarises 
the feedback received during the exhibition and Council’s consideration of it, can now be viewed in the 
Document Library. 

https://doc.shoalhaven.nsw.gov.au/LinkGeneratorAPI/record/9403305/preview_latest_final_version_pdf  

The following link is to the current Affordable Housing Strategy of 2017 
https://doc.shoalhaven.nsw.gov.au/LinkGeneratorAPI/record/6064067/preview_latest_final_version_pdf  

30/10 September 2024 Newsletter from Illawarra South Coast Local Jobs Program – via Sandra Gray- 
(Employment Facilitator). Detail attached to end of these minutes 

 

 

Update from the Illawarra South Coast 

  The Illawarra South Coast Local Jobs team have had a very busy few months supporting over 
30 projects across the Illawarra South Coast region linking employment and training 
programs and key industry stakeholders to reduce duplication and to maximise 
outcomes. 

Delivery of employment and training outcomes aligned to our Local Jobs Plan is the major 
focus for the Local Jobs team supporting our regions priority industries including the 
Care Sector, Hospitality and Tourism, Manufacturing, Defence and new Net Zero 
initiatives. 

The Local Jobs team focus on supporting initiatives that support employment and training 
pathways for jobseekers, young people, school leavers, migrants, and First Nations 
communities. 

The Local Jobs Taskforce has had some changes in the first part of 2024 with Selena Stevens 
from RDA Illawarra Shoalhaven replacing Coralie Bell, Paula Martin from Illawarra 
Business replacing Anthony Body, Corin Hodgson from APM replacing Goran Drieski 
and Jenni Downs from TAFE NSW replacing Kaye Morris. Our new members will 
continue to ensure the Taskforce is well connected to industry, all levels of 
government and support the employment and skills needs of the Illawarra South 
Coast region.  We would also like to thank our departing taskforce members for their 
contribution and ongoing support. 

We've welcomed Kaye Morris as a part time Project Officer for 8 months to help the Local 
Jobs team with specific projects supporting Migrants and Youth in the Shoalhaven and 
Illawarra. 
  

Sandra Gray 
Employment Facilitator 

https://doc.shoalhaven.nsw.gov.au/Displaydoc.aspx?Record=D24/447741
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CORRESPONDENCE OUTWARD: 

 Nil 

BUSINESS ARISING FROM CORRESPONDENCE: 

Nil 

BUSINESS ARISING FROM COUNCIL MEETINGS: 

• First meeting of new council and Patricia White as Mayor. 
• At the ordinary meeting 14th October 2024 Council resolved to reinstate the tree 45° rule. See below 

for detail. 
• Council resolved to appoint a finance committee including (5) community members. 

Community led Adaptation & Resilience Strategy (CLARSS)  

No meeting of the SCRN in September 

 GENERAL BUSINESS:  

Gwen Downie described the future operational procedures during a disaster and a new internal 
management structure by Red Cross and how it will affect Sussex Inlet. 

Meeting Closed:  7.55pm 

Next Meeting:  18th November 2024  

Location: Thomson Street    Time 7.00pm 
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30/10 

Illawarra South Coast Local Jobs Program-September 2024 Newsletter 
-Recent Highlights- 

Transport Projects: Launch of Driver Mentor Program in the Bega Valley and Shoalhaven 

  A major achievement for 2024 has been the launch of Bega Valley and Shoalhaven Ls to Ps services after two years of constant advocacy and innovative project management. 

Workforce Australia- Local Jobs and their Transport Working Group have been providing advocacy to Transport NSW as well as working with local organisations to pilot and implement 
innovative transport solutions for our community 

The Ls to Ps initiative is a great example of the Australian Government and local community organisations working together to make a difference. 

Getting a driver’s licence is a huge milestone for most young people. In regional areas like the Bega Valley and Shoalhaven as access to jobs, training, social and sporting activities typically 
depends on being able to drive. 

For some young people, attaining their driver’s licence can be challenging. For many, having access to a licensed adult willing and able to provide support, or accessing a vehicle to achieve 
the required 120 supervised logbook hours needed is difficult. This will change with the introduction of the” Bega Valley L2P and Shoalhaven Driver Mentoring Program” that officially 
launched earlier this year.   

Learners will have professional driving lessons with a qualified driving instructor before being matched with a volunteer driver mentor. They will then attend the Safer Drivers course once 50 
logbook hours have been achieved. This program is not just about getting young people licensed - it's also about supporting young people to be safe drivers.  

Eden Community Access Centre will coordinate the Bega Valley program with the first Bega Valley car purchased thanks to generous donations from Bega, Pambula & Merimbula Rotary 
Clubs, Pambula Merimbula Lions and Bega Valley Motors managing the servicing requirements. 

The Shoalhaven L’s P’s driver mentoring program is managed by BCR Communities, who also donated the first vehicle.  They also obtained funding from the Kari Foundation and a Local 
Clubs Grant to support the program. 

In July, a second car was added to the fleet in both Bega Valley and Shoalhaven thanks to a successful grant from Dr Holland MP and Liz Butler MP via the Building Community Partnership 
program. This enables a L’s to P’s car to be located permanently in Bega, Eden, Bay and Basin and Nowra. Workforce Australia Local Jobs has provided Local Initiative funding of $24,000 to 
support the initial operational costs for both Bega Valley and Shoalhaven Ls to Ps programs. 

In April, Eden Community Access Centre was awarded a contract by Transport NSW to the Driver Licence Access Program (DLAP) from 1st July 2024. BCR Communities will also be 
tendering for the DLAP program later in 2024. 

Local Jobs was invited to present on our L’s to P’s Driver Mentor Program as a successful Local Recovery Fund Initiative at the National Employment Facilitators and Support Officers 
Conference in Sydney, hosted by DEWR in August.  Feedback on the project was positive with many other regions across the country contacting us to discuss the program further. 
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https://www.eden.nsw.au/l2p-learner-driver-mentor-program/ 
https://www.bcrcommunities.com/ 

LRF Project: Industry Tours with Get a Job South Coast 

Industry tours are a great way to highlight employment opportunities for job seekers and school leavers. Get a Jobs South Coast are running Industry tours, Look and Learn sessions and Career 
development days. They are working collaboratively with the Local Jobs team, Workforce Australia and employers. This project will run until Q2, 2025. 

A summary of tours completed: 

Eurobodalla Community Services Industry tour in partnership with the Eurobodalla Jobs Shop 

• This event showcased the diverse range of career opportunities in the care sector but also reinforced our commitment to bridging the gap between jobseekers and potential employers in our community 

• 19 Jobseekers and their supporters attended to learn about current employment opportunities, career pathways and training opportunities in the care sector. 

• Transport was provided with participants picked up from Batemans Bay, Mogo and Moruya. 

• Employers that participated were YUMARO (Disability Employment) in Moruya, The Glen Residential Care and Eurobodalla Councils after-school care service in Batemans Bay 

• Study options with South Coast Community Colleges and TAFE NSW were also highlighted 

• The workplace tours and talks from team members sharing their personal experiences and ‘what it’s really like ‘to work in the care sector was a highlight.  The enthusiasm and engagement between our 
participants and employers were inspiring. 

• Most participants advised they applied for one or more positions available on the day. Several participants were successful in obtaining employment and others enrolled in training. 

• This event not only showcased the diverse range of career opportunities in the care sector but also reinforced our commitment to bridging the gap between jobseekers and potential employers in our 
community. 

  

Nowra Manufacturing Tour in partnership with One Training  

• 18 job seekers attended the tour which visited Global Defence, Now Chem and Farmgate Café to view the different job roles and experience the workplaces. 

• Di Laver from the Shoalhaven Food Network also provided an industry update on the career pathways in the hospitality industry working with the Shoalhaven Food Network members and opportunities to 
join the next Gaining Through Training program. 

  

Wollongong Manufacturing Tour in Partnership with One Training  

https://www.eden.nsw.au/l2p-learner-driver-mentor-program/%0bhttps:/www.bcrcommunities.com/
https://www.eden.nsw.au/l2p-learner-driver-mentor-program/%0bhttps:/www.bcrcommunities.com/
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• 16 Job seekers attended the tour which visited the Wollongong Botanic Gardens to see Council Parks and Garden roles and the DBC Group which provide specialist ropes training and services for the 
manufacturing and construction industry. 

   

 

 

LRF Project: “Skills for Life” - One Training / Gadhungal Marring 

This 3 week pre-employment program for First Nations focuses on cultural revitalisation, digital literacy and targeted industry specific skills training and linkages to industry. The cultural 
component is delivered by Gadhungal Marring. 

• The first Skills for Life program was delivered in Nowra in August with 20 participants completing this training. 

• The Wollongong program commenced at the end of August with 23 participants commenced. 

• The final program is scheduled or Nowra in March 2025. 

LRF Project: “SET-UP” Pre-employment Program for Young People 15-24, delivered by Southern Youth and Family Services. 

SET-UP is a 4-week pre-employment program focusing on personal development, practical hospitality skills training and individual participant post program support to assist with 
employment and training opportunities. 

SYFS are mid-way through delivering the second SET-UP program with the final course commencing in October. 

Outcomes to date: 

• 51 participants were referred and attended an information Day 

• 31 were accepted and have completed the training component and continue with post program support. 

• 5 participants have gained employment 

• 15 have commence further training 

• 11 have accessed other services for support or personal development  
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LRF Project: Indigenous Career Days - Yilabara 

The career days aim to promote career opportunities and support Aboriginal community members to progress to sustainable employment in the Mining, Manufacturing and Community 
Services Industries. 

The First career day was held on Tuesday 22nd July with Illawarra Metallurgical Coal (South 32). 24 community members attended the event to learn about and apply for current 
apprenticeship opportunities.  Participants had the opportunity to participate in a speed job interview on the day with many progressing through the recruitment phase which is underway.  

 

 

 

OTHER PROJECT UPDATES 
 
Youth Project Spotlight – Grow the Future   
  

Grow the Future is a youth-based social enterprise farm located in Bega. They offer school-based programs, accredited training and paid employment opportunities for young people (12-24). 

 Young people gain ‘hands on’ outdoor, project-based experiences in an inspiring and supportive environment. They learn about horticulture, ecosystem management, business and Work skills 
whilst growing food for our community and regenerating the land where they work. 

The progression over the past year from a vacant piece of land to a thriving workspace and the is positive feedback and growth from participants is truly inspiring. 

In August, Local Jobs partnered with Grow the Future to host a provider morning tea and information session. Approximately 40 people from Youth and Employment Service Providers attended. All 
stakeholders had the opportunity to learn more about opportunities at Grow the Future. It also allowed individual services to connect and network. The tour of the farm and outdoor classroom was a 
highlight with providers seeing the hands-on learning environment and benefits of referral participants to this program. 

The third intake of the Grow the Future Training Certificate will commence in early September.  
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Youth Project Spotlight -Shoalhaven Food Network 
“Gaining Through Training”  
  

The Shoalhaven Food Network has been working closely with the Local Jobs team for the past 2 years with amazing outcomes achieved. The Gaining Through Training – Schools program is 
supported by the NSW Government through the REIP team Coordinators Paul Goodwin and Neil Bessant. 

• The Food Network supported and promoted over 91 food events as part of the Autumn Celebration of Food from May to mid-June with a total of 8120 plates served. 

• 7 schools collaborated in the program with 37 young people participating in the Gaining Through Training program and working at the Autumn Celebration events. 

• 50% of the students have gained an apprenticeship or traineeship outcome and others are working casually or in part time roles while completing school 

A trial Gaining through Training – Jobseeker program was developed in 2024 and 3 participants commencing in the trial. 2 participants successfully gained employment with one participant 
also enrolled in the Cert III Hospitality course at TAFE while working casually with the Growers at Worrigee.  

 

 

Collaborative Projects that have completed in 2024 

The following programs have been significant contributors to the Local Jobs Program initiatives and working groups. We thank the dedication and input to all team members 
involved in creating and promoting, employment and training opportunities across the Illawarra South Coast.  

South Coast Centre of Excellence   

The Centre of Excellence project wrapped up in March after 2 years and has made a considerable impact on the Hospitality and Tourism industry in the South Coast. 

Significant outcomes include: 

• 1100 people have attended 34 programs across the Shoalhaven, Eurobodalla and Bega Valley 

• Programs include industry local knowledge fails, professional development and short skills courses 

• 100 people have attended level 1 Wine and Spirit Education courses 

• 10 people have attended level 3 Wine and Spirit Education courses 

• 50 people are participating in the industry mentor program 

• 302 high school students have attended 5 Tourism and Hospitality Days 
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• 18 Scholarships awarded for the Cert III Hospitality RPL project 

 

Tourism Local Navigator Pilot   

The Tourism Local Navigator Pilot project completed in June. The 12 months pilot ran successfully across the Illawarra South Coast. This program was delivered by The Disability Trust. 

The local navigators worked closely with small to medium tourism businesses to support capability disability confidence and workplace accessibility, and sustainable job creation for 
people with a disability. The team also managed job vacancies, referrals and provided ongoing support and on the job training to participants and their employer who gained employment 
from this program. 

Achievements include: 

• 97 vacancies for people with disability were filled via volunteer work, work experience, paid work trials and paid employment 

• More than 800 businesses were contacted with 178 participating 

• Attended 66 events such as career expos, interagency meetings and community group meetings. 

The collaboration between Employment Service Providers and the Local Navigators was high, helping many customers transition into meaningful employment. 

 

Home Care Workforce Support Program (HCWSP) 

SSI’s Home Care Workforce program focused on attracting, recruiting and supporting new workers suited to the industry, building capacity, and enhancing the skills of existing workers. 

Some key program highlights include: 

• 5142 participants referred to providers for employment 

• 2364 placements with eligible providers 

• 207 community engagement events including career expos, Training workshops & Industry events in Bega Wollongong, Berkley Merimbula & Shoalhaven 

• Implementing the Culturally responsive e-module 

• Developing a Care Career roadmap 

• Running a Home Care Experience Centre for in person training & support 

• SSI delivered the program though NSW & ACT from 2022-2024. 
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